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I believe that I -have, bee a discriminated against an the: basxs of my 
gender (female) in my subjection to sexual harassment :.n my 
workplace. The particulars are: 

In July 2001, I was hired by Respondent in the Welfare to Work 
Program ♦ I was promoted from that Program to Summer enployment and 
then given a 13-month employment appointment. Prom ay first day of 
work in the Welfare to Work Program, ' the Chief of Facilities 
Management began touching me inappropriately. 

The Chief would grab my breasts or my behind and If I had on a akir :, 
he would try to put his hand up my skirt. About September 2001, I 
reported to the Staff Assistant who- 'Was jay Supervisor, that the Chi it 
was touching me inappropriately. She only said, "Tell him to stop 1 * 
and nothing else waV done. 

The touchiikg progressed to the point where the Chief brsgan asking f >r 
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sett and whife I refused^, he threatened me by saying tha" he would 
extend my 13 -month amjAbyment for another term/ When 1 a&ked td go 
out und work in the field to get away from the office, the Chief 
denied my request, 

I began. to consent "to the Chief's requests for sex. because I was 
afraid that I would lose my employment. The sex and touching always 
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occurred in the Chief's office, however, once when my friend- -visit.** 
me at work she observed, the Chief touching me.. She also .heard him 
ask me for 3ex when,. he* called me on my cell phone* 

■% * 

Therefore, I charge Respondent with a discriminatory act against mn 
on the basis of my gender when the Chief subjected me to sexual 
harassment and . threatened to discontinue my employment in violation 
of Title 711 of the Civil Rights Act and the D-C Humar Rights Act 
I h^ave not bommenced any other action* civil, criminal, or 
administrative in any other forum based on the same unlawful 
discriminatory practice described herein except: CROSSED FILED WITH 
THE BEOC , 
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